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CHARTER TOWNSHIP OF NORTHVILLE 

Subject: Duty Disability Policy: 5.5.002.1 Pages: 2 

Standards: Workplace Safety Effective Date: 12/10/2021 Revised Date: 00/00/0000 

 

I. PURPOSE: 

To protect the Township’s workforce in the event of a duty disability. 

 

II. POLICY STATEMENT: 

In the event of a duty disability, the disabled employee who can no longer return to work 

for the Township, will qualify for Retiree Health Care as outlined in 3.002.1 Retiree Health 

Care. 

 

III. SCOPE: 

All Retiree Health Care eligible employees. 

 

IV. DEFINITIONS: 

1. Disability. An individual shall be considered to be disabled if they are unable to 

engage in any substantial gainful activity by reason of any medically determinable 

physical or mental impairment which can be expected to result in death or to be of 

long continued and indefinite duration. (The Internal Revenue Code, Section 

72(m)(7)) 

 

2. Duty Disability. An injury or illness that is a direct result of a work-related incident. 

 

V. PROCEDURES: 

1. Either employee or employer may apply for disability retirement benefits through 

MERS using the Application for Disability Retirement (F-51). 

 

2. The application and required medical documentation will be evaluated by 

Managed Medical Review Organization, Inc. (MMRO), MERS’ disability vendor. 

 

3. MERS will notify both employee and employer of the results of the evaluation. 

 

a. If approved, employee will automatically qualify for Retiree Health Care 

benefits from the Township, effective the date of duty disability, as per 

5.3.002.1 Retiree Health Care. 

 

b. If unapproved, employee will follow all minimum qualifications as described in 

5.3.002.1 Retiree Health Care. 
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VI. RELATED INFORMATION: 

1. 5.3.002.1 Retiree Health Care 

2. MERS Defined Benefit Plan Participant Handbook 

3. MERS Defined Contribution Plan Participant Handbook 

4. The Internal Revenue Code 

 

VII. POLICY HISTORY: 

Created 12/10/2021 

Reviewed 01/26/2024 

Reviewed 01/26/2025 

  


