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Subject: Purchasing Years of Service \ Policy: 5.3.002.6 | Pages: 3
Standards: Employee Benefits | Effective Date: 09/08/2021 | Revised Date: 09/15/2022
I.  PURPOSE:
To set parameters regarding an employee’s ability to purchase years of service through
MERS.
Il. POLICY STATEMENT:

Northville Township allows its employees to purchase years of service as defined by the
MERS Defined Benefit Plan (DB). While MERS allows for purchases of up to five years, the
Township has determined that additional limitations be defined to protect the Township's
funding level. The purchase of service credit is a voluntary act by the employee, not arisk
assumed by the Township. The cost of the purchase of service credit is the sole
responsibility of the employee.

lll. SCOPE:
All eligible employees.

IV.  DEFINITIONS:
a. Service Credits: The amount of time, in months, that a member is employed by the
township. A month of service credit is equivalent to the normal, bi-weekly pay
period amount of hours.

b. Vesting: The vesting period for Northville Township's DB is ten years.

c. Eligibility Service: The amount of service credits needed to qualify for early out
benefits.

d. Act 88 Service Credits: the amount of fime, in months, that a member was
employed by a preceding employer.

e. MERS-to-MERS Service Credits: the amount of time, in months, that a member was
employed by a preceding MERS participating employer.

f. Preceding Employer: A public employer that a member leaves the employ of.

V. PROCEDURES:
a. Under the MERS DB, participants earn service credit for each month of eligible
work. With approval from the governing body, participants can purchase service
credit to help them meet eligibility service or increase their pension.

i. Purchased service credit cannot be used to reach vesting.



Purchased service credit can be used to reach eligibility service.

Purchased service credit can be used to reach Retiree Health Care
eligibility, not to exceed five cumulative years combined with approved
Act 88 Service Credits and/or MERS-to-MERS Service Credits.

Minimum purchase is one month, maximum purchase is up to five years
with the limitations as set forth.

Service credit purchases are the sole financial responsibility of the
employee, as actuarially determined by MERS.

b. Employees may purchase up to five years of service credit if they do not have any
approved Act 88 Service Credits and/or MERS-to-MERS Service Credits brought
with them upon employment with Northville Township.

In the event an employee has approved Act 88 Service Credits and/or
MERS-to-MERS Service Credits available to them to apply toward Northville
Township's retirement benefits, the cumulative total service of approved
Act 88 Service Credits and/or MERS-to-MERS Service Credits and Purchase
of Years of Service cannot exceed ten years.

i. Ten years minus approved Act 88 Service Credits and/or MERS-to-MERS

Service Credits equals the maximum amount of service credits available for
purchase, not to exceed 5 years.

c. Employees wishing to purchase years of service must reach out to the Human
Resources Director to determine the maximum amount of years available for
purchase.

Once the maximum amount of service available for purchase is
determined, the Human Resources Director will submit for, upon request
from the employee, an actuarially determined estimate by MERS of the
purchase of service cost. There is no cost for this estimate.

1. The Human Resources Director will assume the earliest possible
retirement date when submitting for an actuarily determined
estimate.

If the employee wishes to proceed with the purchase, the Human
Resources Director will create a Board Action Sheet to include in the next
scheduled Board of Trustees Meeting, for approval by the governing body.

Upon approval, the Human Resources Director will provide the employee
with all of the necessary signatures to move forward with the purchase of
service credifs.
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d. If an employee separates employment with the Township before vesting, following
a purchase of services credits, the employee can take a refund of all DB
conftributions, including purchase of service credits.

i. Ifarefundis taken, the employee forfeits all service credits.

RESPONSIBILITIES:

a. lItis the responsibility of the employee to make known any potential Act 88 Service
Credits eligible and not yet earned or requested and any potential MERS-to-MERS
Service Credits not yet recognized, so as to stay within the limitations as described
in Section V, subsection b.

i. Itis further the responsibility of the employee to elect to purchase and
submit any and all payment(s) to MERS, if approved, in a timely manner so
as to not miss any deadlines.

b. The Township Human Resources Department will hold all employment records and
determine the amount, if any, of years available for purchase by the employee.

ENFORCEMENT:
Employees who willfully misrepresent any information to determine eligibility to purchase
years of services are subject to discipline according to 5.1.008 Disciplinary Policy.

RELATED INFORMATION:
5.1.008 Disciplinary Policy
5.3.002.1 Retiree Health Care
5.3.002.6 Act 88
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