
 

1 
 

 

 

CHARTER TOWNSHIP OF NORTHVILLE 

Subject: Act 88 Policy: 5.3.002.5 Pages: 3 

Standards: Employee Benefits Effective Date: 01/01/2022 Revised Date: 09/15/2022 

 

I. PURPOSE: 

To clarify how the Reciprocal Retirement Act (Act 88 of 1961) applies to Northville Township 

employees’ ability to retire and collect retiree health care. 

 

II. POLICY STATEMENT: 

The Northville Township Board of Trustees, on 06/16/2011, adopted the provisions of Act 88, 

as amended, to become a reciprocal unit under the Reciprocal Retirement Act. 

 

III. SCOPE: 

All eligible employees. 

 

IV. DEFINITIONS: 

a. Act 88: An Act to provide for the preservation and continuity of retirement system 

service credits for public employees who transfer their employment between units 

of government. 

 

b. Reciprocal Unit: Any state unit or municipal unit which elects to come under the 

provisions of Act 88. 

 

c. Preceding Employer: A public employer that a member leaves the employ of. 

 

d. Succeeding Employer: A public employer that a member enters the employ of.  

 

e. Service Credits: The amount of time, in months, that a member is employed by the 

Township.  A month of service credit is equivalent to the normal, bi-weekly pay 

period amount of hours worked.   

 

f. Act 88 Service Credits: The amount of time, in months, that a member was 

employed by a preceding employer.   

 

g. MERS-to-MERS Service Credits: The amount of time, in months, that a member was 

employed by a preceding MERS participating employer. 

 

h. Vesting:  The vesting period for Northville Township’s Defined Benefit Plan (DB) is 

ten years.  The vesting period for Northville Township’s Defined Contribution Plan 

(DC) is five years.   

 

i. Eligibility Service: The amount of service credits needed to qualify for early out 

benefits. 
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j. Normal Retirement Age: If fully vested, the normal retirement age at which an 

employee can receive unreduced benefits is sixty. 

 

V. PROCEDURES: 

a. Eligibility and Conditions 

 

i. A member who leaves the employment of a preceding employer and 

enters the employment of Northville Township, shall be entitled, upon 

approval from MERS, to a retirement allowance to include Act 88 service 

credits and MERS-to-MERS Service Credits, from the preceding employer. 

 

ii. Act 88 Service Credits and MERS-to-MERS Service Credits will count toward 

vesting and eligibility service with the Township.  

 

iii. Service credits earned at the Township cannot be applied to the 

preceding employer to meet any early out benefits. 

 

iv. Employees hired by the Township from a preceding employer must accrue 

30 months of services credits before they can apply for Act 88 Service 

Credits. 

 

1. Employees hired by the Township from a preceding MERS 

participating employer must accrue 12 months of service credits with 

the Township before MERS-to-MERS Service Credits will automatically 

be recognized. 

 

v. The minimum amount of Act 88 Service Credits and/or MERS-to-MERS 

Service Credits from a preceding employer that can be added to Township 

service credits is one month. 

 

vi. Act 88 Service Credits are not guaranteed and each specific scenario will 

be reviewed and approved or denied solely by MERS upon the employee 

completing and submitting Form F-27 listed in Section VI.   

 

b. Retiree Health Care 

 

i. Approved Act 88 Service Credits and MERS-to-MERS Service Credits can 

count toward vesting in the Retiree Health Care plan for the Township. 

 

ii. Approved Act 88 Service Credits and MERS-to-MERS Service Credits will be 

limited to a maximum of five years cumulative counted toward Retiree 

Health Care. 

 

1. Approved Act 88 Service Credits will first be applied toward vesting 

in the Retiree Health Care plan for the Township, followed by MERS-

to-MERS Service Credits.  Purchased Years of Service may then be 

applied.  A cumulative total of no more than five years of Act 88 

Service Credits, MERS-to-MERS Service Credits, and Purchased Years 

of Service will count toward Retiree Health Care eligibility.   
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iii. Approved Act 88 Service Credits and MERS-to-MERS Service Credits will not 

reduce or nullify the twenty years’ service requirement for Retiree Health 

Care (Section IV, subsection I of 5.3.002.1 Retiree Health Care). 

 

VI. FORMS: 

Form F-27 (mersofmich.com) Act 88/Other Governmental Service Credit Application 

Form MD-016 (mersofmich.com) MERS-to-MERS Service Verification Form 

 

VII. RESPONSIBILITIES: 

a. The employee is responsible to make any and all applications for Act 88 Service 

Credits and/or MERS-to-MERS Service Credits.   

 

b. The Township Human Resources Department will hold all employment records and 

provide the necessary documentation and records to establish Act 88 eligibility. 

 

VIII. RELATED INFORMATION: 

5.3.002.1 Retiree Health Care 

Reciprocal Retirement Act 88 of 1961 

 

IX. POLICY HISTORY: 

Created 09/08/2021 

Revised 09/15/2022 

Reviewed 01/05/2024 

Reviewed 01/05/2025 

  


