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Standards: Employee Benefits | Effective Date: 01/01/2022 | Revised Date: 00/00/0000
.  PURPOSE:

To clarify the qualifications and conditions of Northville Township's Health Care Saving Plan.

. POLICY STATEMENT:

Northville Township shall establish an employer sponsored Health Care Saving Plan (HCSP),
administered by MERS, as a tax-free medical savings account for post-employment
medical expenses. The account is available for use by separated employee, their spouse,
and any legal dependents, as well as a named beneficiary. The MERS Health Care Savings
Program is not a Health Savings Account, Flexible Spending Account, or Health
Reimbursement Account. It is a tax-exempt Section 115 Governmental Integral Part Trust,
which ensures the assets are used for reimbursement of future medical expenses only.

lll. SCOPE:
All eligible employees.

IV.  DEFINITIONS:
Terms specific to the policy.

V. PROCEDURES:
a. Upon enrollment, employee must complete and submit to Human Resources the

HCSP Enrollment Form.

i. New hires will be eligible on the date of hire. New hires have thirty days to
elect coverage; coverage will be retro dated to date of hire.

ii. Existing employees currently enrolled in Retiree Health Care can at any
time make the irevocable decision to enroll in the HCSP, to be effective
the date the enrollment form is received by Human Resources.

b. The HCSP will have a five year vesting schedule.

i. Act 88 Service Credits will not count toward vesting in the HCSP.

c. This employer sponsored benefit will be funded at $50/pay in a HCSP in the
employee’s name. Employee will have the ability to invest the money through

MERS as they see fit.

i. Employees will not be able to contribute to this account.



d. Vested employees are eligible to use the HCSP immediately, upon separation.
There is no minimum age requirement.

VI. FORMS:
5.3.002.2A MERS HCSP Enrollment Form

VII.  RESPONSIBILITIES:
The person or persons responsible for implementing policy and procedures.

VII. ENFORCEMENT:
Potential repercussions for violating the policy.

1X. RELATED INFORMATION:
5.3.002.1 Retiree Health Care
5.3.002.6 Act 88
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