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CHARTER TOWNSHT? o NORTHVITZE. CHARTER TOWNSHIP OF NORTHVILLE

Subject: Retiree Health Care | Policy: 5.3.002.1 | Pages: 2
Standards: Employee Benefits | Effective Date: 09/05/2021 | Revised Date: 09/15/2022
.  PURPOSE:

To clarify the qualifications and conditions of Northville Township's retiree health care plan.

. POLICY STATEMENT:
The Township will continue health, dental, and vision insurance coverage for any full-time
employee, spouse, and eligible dependent(s) upon the employee’s retirement after 20
years of service to the Township. All retirees, spouses, and eligible dependent(s) will
confinue to receive health, dental, and vision insurance coverage under the same terms,
conditions, and obligations which apply to active employees at any given time.

. SCOPE:
All eligible employees outside of a Collective Bargaining Agreement.

IV. PROCEDURES:
a. Upon notice to separate employment, following the procedures set in 5.1.006
Selection & Separation Policy, Human Resources will determine the employee’s
eligibility for Retiree Health Care.

b. Employees must have a minimum of 20 years of service with the Township to
qualify for retiree health care.

i. Township Directors must have a minimum of 15 years of service with the
Township.

i. Act 88 Service Credits, MERS-to-MERS Service Credits, and Purchased Years
of Service can be applied to employee service to reduce service
requirements, not to exceed 5 total years.

c. Those who qualify and elect to continue health, dental, and/or vision insurance
coverage as a refiree with the Township will have their existing policy transferred
to the retiree group on the 1¢t of the month following retirement.

i. Retirees will pay 10% of the monthly health insurance premium by way of
auto payment administered by the Township's third party administrator.

1. The Township will pay 100% of the monthly premium for dental
and/or vision insurance.

i. Those retirees who move out of the coverage area of the current health
insurance plan will receive a monthly stipend equal to the amount the
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Township would otherwise pay for monthly health insurance (i.e. 90% of the
current monthly rate), until retiree and spouse reach the age of 65.

d. Once the retired employee or the employee’s spouse is eligible for Medicare, that
eligible retired employee or spouse shall receive their primary health care through
Medicare, requiring enrollment and premium payment of Part B, paid by the
retired employee. The eligible retired employee or spouse will also be transferred
to a Township provided Medicare supplemental plan. Once both the retired
employee and spouse become eligible for Medicare, both members will drop
from the Township provided retiree health care and will instead be paid a monthly
stipend by the Township in lieu of retiree health care, at which time, the Township
shall pay the retired employee and/or spouse $100/month for single coverage
and $200/month for two-person coverage.

i. Dental and/or vision insurance shall continue at the Township's cost for the
life of the retiree and (surviving) spouse.

e. Employees may, at any fime during their employment, irevocably choose to opt-
out of Retiree Health Care benefits and enrollment in the Township's Health Care
Savings Program. This one-time, imrevocable election will not be retro dated and
will be effective the date the signed enrollment form is received.

f. The Township reserves the right to modify any of the preceding procedures with
individual employees.

V. FORMS:
5.3.002.1A Varipro — AutoPay Form
5.3.002.2A MERS HCSP Enrollment Form

VI.  RESPONSIBILITIES:
The Township Human Resources Department will hold all employment records and make
the final determination of an employee’s retiree health care eligibility based on the
parameters in Section IV.

VII. RELATED INFORMATION:
5.1.006 Selection & Separation Policy
5.3.002.5 Purchasing Years of Service
5.3.002.6 Act 88
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