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CHARTER TOWNSHIP OF NORTHVILLE 

Subject: Long Term Disability Policy: 5.3.001.7 Pages: 3 

Standards: Employee Benefits Effective Date: 01/01/2008 Revised Date: 03/03/2023 

 

I. PURPOSE: 

The Township provides third party salary continuance to its employees faced with a 

physical condition, injury, or illness that prevents an employee from working for a certain 

period. 

 

II. POLICY STATEMENT: 

It is the intent of the Township to provide employees with long term salary continuance 

when they are not able to perform the essential functions of their job due to a physical 

condition, injury, or illness for a period of more than 90 consecutive calendar days.   

 

III. SCOPE: 

All full-time employees of the Township. 

 

IV. DEFINITIONS: 

a. Short Term Disability: Any non-work related physical condition, injury, or illness that 

prevents an employee from working for a certain period of time.  This refers to the 

inability of the employee to be at work, substantiated by appropriate 

documentation from a licensed professional. 

 

b. Long Term Disability: Any physical condition, injury, or illness that prevents an 

employee from working for a period of more than 90 consecutive calendar days.  

This refers to the inability of the employee to be at work, substantiated by 

appropriate documentation from a licensed professional. 

 

c. COBRA: The Consolidated Omnibus Budget Reconciliation Act (COBRA) gives 

individuals and their families who lose their health, dental and/or vision benefits 

the right to choose to continue those benefits provided by the Township for limited 

periods of time under certain circumstances.  Qualified individuals may be 

required to pay the entire premium for coverage up to 102% of the cost to the 

plan. 

 

d. SSNRA: Social Security Normal Retirement Age (SSNRA) means your normal 

retirement age under the Federal Social Security Act, as amended. 

 

V. PROCEDURES: 

a. Amount:  Employees are afforded 66 2/3% of monthly base earnings, paid on a 

monthly basis via third party insurance company, up to a maximum monthly 

payment of $5,000. 
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b. Duration/Maximum Benefit Period:  Employees approved for long term disability 

are eligible for benefits based on their age at disability: 

 

i. Age 61 or younger - to age 65, or to SSNRA, or 3 years, 6 months, whichever 

is longest 

ii. Age 62 – to SSNRA, or 3 years, 6 months, whichever is longest 

iii. Age 63 – to SSNRA, or 3 years, whichever is longest 

iv. Age 64 – to SSNRA, or 2 years, 6 months, whichever is longest 

v. Age 65 – 2 years 

vi. Age 66 – 1 year, 9 months 

vii. Age 67 – 1 year, 6 months 

viii. Age 68 – 1 year, 3 months 

ix. Age 69 or older – 1 year 

 

c. Wait Period: Ninety calendar days from the date of disability. 

 

d. Employees are required to submit all required documentation to Standard 

Insurance Company. 

 

e. While on long term disability, the employee comes off of the Township’s bi-weekly 

payroll and no longer accrues any benefit time, including but not limited to MERS 

service credit, leave time accruals, and holiday pay. 

 

f. Fringe benefits including health, dental and vision insurance will continue while on 

long term disability for a period not to exceed 90 calendar days from the start of 

long term disability.  After 90 days, the employee will have the option to continue 

health, dental, and/or vision insurance for up to 18 additional months through 

COBRA. 

 

g. The Township will make any reasonable accommodation necessary to allow an 

employee to return to work with restrictions (5.1.009 Reasonable Accommodation 

Policy) 

 

h. The Township reserves the right to modify any of the preceding procedures. 

 

VI. FORMS: 

Contact Standard Insurance Company for all required forms. 

 

VII. RESPONSIBILITIES: 

a. Employees are responsible for filing their own Long Term Disability claim directly 

with Standard Insurance Company, following Standard Insurance Company’s 

filing procedures. 

 

b. Employees are responsible for following all aspects of Standard Insurance 

Company’s Long Term Disability policy. 

 

VIII. ENFORCEMENT: 

Willful misrepresentation of any documentation regarding an employee’s disability is 

subject to disciplinary action as outlined in 5.1.008 Disciplinary Policy. 
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IX. RELATED INFORMATION: 

The Standard Group Long-Term Disability Policy (available through Human Resources) 

5.1.001 Work Rules 

5.1.005 Family and Medical Leave Act 

5.1.008 Disciplinary Policy 

5.1.009 Reason Accommodation Policy 

5.2.002 Workweek and Hours Worked 

 

X. POLICY HISTORY: 

Created 01/01/2008 

Revised 03/03/2023 

Reviewed 03/30/2024 

Reviewed 03/30/2025 

  


