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CHARTER TOWNSHIP OF NORTHVILLE 

Subject: Opt-Out Policy: 5.3.001.5 Pages: 2 

Standards: Employee Benefits Effective Date: 01/01/2024 Revised Date: 00/00/0000 

 

I. PURPOSE: 

To make available an annual payment in-lieu of enrollment into Northville Township’s 

Health Insurance offerings. 

 

II. POLICY STATEMENT: 

To clearly define the procedures for an employee to opt-out of Northville Township’s Health 

Insurance offerings. 

 

III. SCOPE: 

All full-time employees, as defined in 5.2.001 Employment Classifications. 

 

IV. PROCEDURES: 

1. Employees may elect at any time to opt-out of Northville Township’s Health Insurance 

offerings. 

 

2. Upon election to opt-out, an employee will be eligible to receive an annual payment 

of $3,000, to be added to their regular payroll check on the last pay of November. 

 

a. The annual payment covers the period beginning December 1 through 

November 30.  For mid-year opt-outs, the annual payment will be pro-rated 

based on the number of months opted out, using the 15th day of the month 

rule. 

 

3. To be eligible to receive the opt-out payment, an employee must provide to Human 

Resources proof of other Health Insurance coverage. 

 

4. Opt-out payment does not apply to dental or vision insurance. 

 

V. RESPONSIBILITIES: 

Human Resources will maintain records and documentation for all health insurance 

benefits, including all required proof of other insurance to qualify for opt-out payments. 

 

VI. ENFORCEMENT: 

Willful misrepresentation by an employee could lead to discipline as defined in the 

5.2.008 Disciplinary Policy, up to and including termination.   

 

VII. RELATED INFORMATION: 

5.2.001 Employment Classifications 

5.2.008 Disciplinary Policy 

5.1.001.1 Health Insurance 
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VIII. POLICY HISTORY: 

Created 10/24/2023 

  


