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Standards: General Policy Effective date:   08/18/20 Revised date: 00/00/0000 

I. PURPOSE

To make clear the Township’s stance on Equal Employment Opportunity and Workforce

Diversity.

II. POLICY STATEMENT

The Township is an equal opportunity employer.  No qualified employee or qualified

applicant for employment will be unlawfully denied an employment opportunity because

of race, color, creed, religion, national origin, sex, age, height, weight, marital status,

familial status, veteran status, physical or mental disability, genetic information, or status in

any group protected by local, state, or federal law.  It is the policy of the Township to

comply with all federal, state, and local laws affecting employment, including laws which

define and prohibit discrimination.  Employment decisions involving employees of the

Township such as hiring, promotion, demotion, transfer, selection for training, recruitment,

separation, layoff, termination, salaries, benefits, or other forms of compensation, will be

made on the basis of individual merit, skill, and qualification.  Consequently, in making

employment decisions, the Township will consider factors, including, but not limited to,

education, training, skills developed, prior job experience, prior job performance, attitude,

ability to work with others, discipline history, work ethic, leadership, and potential for growth

in the job.

III. RESPONSIBILITIES

It is the Township’s intention to comply with all applicable federal and state laws regarding

equal employment opportunity laws.

IV. ENFORCEMENT

Any employee who violates this policy or our commitment to equal employment

opportunity will be subject to disciplinary action, up to and including termination of

employment.
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